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ABSTRAK 

Tenaga keperawatan merupakan jumlah tenaga kesehatan terbesar dapat memberikan 

kontribusi essensial dalam keberhasilan pembangunan kesehatan. Di kabupaten Bengkayang 

jumlah tenaga perawat lebih banyak bekerja di puskesmas di bandingkan di rumah sakit 

pemerintah, sehingga perlu di ketahui apa saja yang dapat menjadi faktor-faktor dalam 

pemilihan tempat bekerja di puskesmas maupun di rumah sakit pemerintah. Desain penelitian 

ini menggunakan deskriptif korelasi dengan metode kuantitatif dan pengambilan data secara 

total random sampling dari 6 Puskesmas dan 1 Rumah sakit pemerintah dengan sasaran 

perawat yang bekerja di puskesmas dan Rumah sakit pemerintah di Kabupaten Bengkayang 

pada 20 Agustus s/d 30 September 2013. Jumlah responden sebanyak 99 perawat dan 

pengumpulan data menggunakan kuesioner. Metode analisa yang digunakan yaitu distribusi 

frekuensi dan chi-square.Hasil analisa univariat berdasarkan karakteristik menggambarkan 

bahwa mayoritas responden berusia dewasa awal (18-40 tahun) sebanyak 93,9%; berjenis 

kelamin perempuan sebanyak 85,9%; berpendidikan D3 keperawatan sebanyak 80,8%; sudah 

menikah sebanyak 79,8%; memiliki pendapatan > Rp 1.000.000/bulan sebanyak 85,9%; 

lamanya jam kerja > 5 jam/24jam sebanyak 98%; tidak adanya kerja shift sebanyak 52,5% dan 

yang memilih bekerja di puskesmas sebanyak 57,6%. Hasil analisa bivariat deskriptif korelasi 

menunjukkan bahwa tidak ada hubungan antara (a) (P value = 0,018); (b) (P value = 0,972) 

dengan pemilihan tempat bekerja; ada hubungan antara (c) dalam pemilihan tempat bekerja (P 

value = 0,001); tidak ada hubungan antara (d) dengan pemilihan tempat bekerja (P value = 

0,203); ada hubungan (e) dengan pemilihan tempat bekerja (P value = 0,018); tidak ada 

hubungan (f) dengan pemilihan tempat bekerja (P value = 0,614); ada hubungan antara (g) 

dengan pemilihan tempat bekerja (P value = 0,000). Dari hasil penelitian ini, peneliti 

menyimpulkan bahwa ada faktor yang dapat mempengaruhi dalam pemilihan tempat bekerja 

baik di Puskesmas maupun Rumah sakit pemerintah di Kabupaten Bengkayang. 

Daftar Pustaka :  33 dari tahun 1996 – 2013. 
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ABSTRACT 

 

 Nursing personnel constitute the largest number of health workers can contribute 

essential in the success of health development. In the district Bengkayang number of nurses 

working in health centers more compared in government hospitals, so that needs to know what 

can be the factors in the selection of a place to work in health centers and government hospitals. 

The design of this study using a descriptive correlation with quantitative methods and data 

retrieval totally random sampling of 6 health centers and one hospital with a government target 

of nurses working in health centers and government hospitals in Bengkayang on August 20 s / d 

30 September 2013 . Number of respondents as many as 99 nurses and data collection using 

questionnaires . The analytical methods used were frequency distribution and chi-square. 

Result of univariate analysis based on characteristics illustrates that the majority of respondents 

aged early adulthood ( 18-40 years ) as much as 93.9 % ; female sex as much as 85.9 % ; D3 

educated as much as 80.8 % of nursing ; as much as 79.8 % are married ; have income > Rs 

1.000.000/bulan much as 85.9 % ; working hours > 5 jam/24jam as much as 98 % ; absence of 

shift work as much as 52.5 % and that choosing to work as much as 57.6 % in health centers . 

Descriptive bivariate correlation analysis results showed that there was no relationship between 

( a) ( P value = 0.018 ) ; ( b ) ( P value = 0.972 ) with the selection of the work ; there is a 

relationship between ( c ) in the selection of a place to work ( P value = 0.001 ) ; there is no 

relationship between ( d ) the selection of the work ( P value = 0.203 ) ; no relationship ( e ) 

with the selection of the work ( P value = 0.018 ) ; no relationship ( f ) with the selection of the 

work ( P value = 0.614 ) ; there is a relationship between ( g ) by the selection of employment ( 

P value = 0.000 ) . From these results , the researchers concluded that there are factors that can 

influence in the selection of a good place to work at the health center or government hospital in 

Bengkayang . 

 

Bibliography : 33 ( 22 books and 10 web sites) from the year 1996 to 2013 . 
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