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Pengaruh Nilai- nilai Spiritualitas St. Fransiskus Assisi dan Motivasi
Perawat dalam Mempertahankan Budaya Organisasi pada Perawat Di RS
Misi Lebak Rangkasbitung dan RS Mardi Lestari Sragen

ABSTRAK

Perawat merupakan salah satu bagian penting tenaga kesehatan, selalu ada
bersama pasien selama 24 jam. Perawat selalu dihadapkan dengan pekerjan
monoton dan rutin, dimana dituntut memiliki keahlian, ketrampilan, siap sedia,
semangat pelayanan yang tinggi, serta profesional. Ini semua dapat menyebabkan
menurunya motivasi kerja, apa bila tidak diseimbangkan dengan penanaman nilai
Spiritualitas. Tujuan Penelitian menganalisis apakah ada pengaruh nilai- nilai
Spiritualitas St. Fransiskus Assisi, Motivasi, Usia, dan Masa Kerja perawat
dalam Mempertahankan Budaya Organisasi pada Perawat di RS Misi Lebak dan
RS Mardi Lestari Sragen.Metode Penelitian studi kuantitatif, pendekatan cross
sectional, dengan (confirmatory modeling strategi). Penelitian berlangsung
selama enam bulan 27 Perbruari - 20 Agustus 2017, tempat penelitian RS Misi
Lebak dan RS Mardi Lestari Sragen. Populasi perawat pelaksana,kepala ruang di
rawat inap, rawat jalan, instalasi gawat darurat yang memenuhi kriteria inklusi dan
ekslusi sebesar 120 responden. Pengambilan data dengan menggunakan
kuesioner. Uji statistik yang digunakan program Lisrel 8.70 dan SPSS 23. Hasil
Penelitian nilai spiritualitas tidak signifikan terhadap budaya organisasi t- value
0,09 < 1,96, Motivasi perawat signifikan terhadap budaya organisasi dengan t-
value 2,68 > 1,96, Usia tidak signifikan terhadap budaya organisasi t-value 0,05
< 1,96, Masa kerja tidak signifikan terhadap budaya organisasi dengan t-value
0,12 <1,96. Kesimpulan motivasi lebih berpengaruh dari pada Nilai Spiritualitas,
Usia, dan Masa Kerja perawat dalam mepertahankan budaya organisasi perawat
di RS Misi Lebak dan RS Mardi Lestari Sragen. Saran: Pentingnya sosialisasi
nilai Spiritualitas dengan program menarik (media elektronik),penghargaan
kinerja, rekomendasi, peneliti selanjutnya di sarankan mencermati variabel lain
yang mendukung budaya organisasi.

Kata Kuci: Nilai-nilai Sp.St.Fransiskus Assisi, Motivasi perawat, Budaya
organisasi perawat.
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The Influence of spiritual values of St. Francis of Assisi and Nurse’s
Motivation in maintaining Organizational culture of Nurse at Lebak
Rangkasbitung Missionary Hospital and Mardi Lestari Sragen Hospital”

ABSTRACT

Background of Study: The nurse has an important fragment of the health worker
who should be always there with the patients for 24 hours. Nurses have faced with
monotonous and routine activities which requirel skilfulness, expertise, readiness,
high spirit of service, and proficiency. All of these could cause the declination of
the motivation of work if there was not balanced with the values of the
spiritualityof St. Francis of Assisi. Aim of this research:Analyszed whether there
was any influence on the Spiritual Values of St. Francis Assisi, Motivation, Age,
and Period of working as Nurses in maintaining the Organizational Culture at the
Mission Hospitals, in Lebak and the Mardi Lestari Hospital,Sragen. Research
methods: The Quantitative study with cross sectional approach was (conductal)
with confirmatory modeling strategy. The research lasted for three months from
March to June 2017 in which took place at the Mission Hospital, Lebak
Rangkasbitung and the Mardi Lestari Hospital,Sragen. Research Population: the
research population were inpatient, outpatient, emergency department (IGD)
nurses who met the inclusion and exclusion criteria of 120 respondents. Data
Retrieval: Using questionnaires. Statistic Test: Used Lisrel 8.70 and Spss 23
programs. Result of the research:The value of spirituality was not confirmed to
organizational culture with t-value 0.09 < 1.96. Nurse’s motivation was confirmed
to organizational culture with t-value 2.68 > 1.96. The age was not significant to
organizational culture with t-value 0.05 < 1.96.The Working period was not
significant to organizational culture with t-value 0,12 < 1,96. Conclusion:
Motivation was more influential than the Spiritual Values of St. Francis of Assisi,
Age, and Working Period nurses in maintaining nurse’s organizational culture in
the Mission Hospital, Lebak and Mardi Lestari Hospital,Sragen. Suggestions,the
importance of socializing spiritual values with electronic programs, performance
awards, and for future researchers to look at other variables related to
organizational culture.

Key Words: Spiritual Values of St.Francis of Assisi, Nurse’s motivation, nurse’s
organization culture.
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