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ABSTRAK

Disiplin kerja perawat sangat berperan demi keberhasilan dalam mencapai tujuan RS
St. Carolus, maka perlu mendapat perhatian faktor karakteristik individu yang dapat
mendukung disiplin kerja perawat. Tujuan penelitian ini adalah untuk mengetahui
hubungan antara karakteristik individu dan gaya kepemimpinan dengan disiplin kerja
perawat di Unit Medikal Bedah RS St. Carolus. Penelitian menggunakan pendekatan
kuantitatif dengan metode cross sectional. Populasi berjumlah 156 perawat medikal
bedah, jumlah sample 112 perawat medikal bedah dengan teknik pengambilan random
sampling dan pengumpulan data melalui kuesioner. Hasil univariat yaitu 49,1 %
dewasa tua ( > 40-56) tahun, 67,9 % berstatus menikah, 50 % masa kerja > 18 tahun,
42 % jarak tempuh rumah tempat kerja > 30 km, 47,3 % dengan persepsi gaya
kepemimpinan demokratik, 51,8 % disiplin kerja tinggi. Hasil analisis bivariat uji chi
square ( a < 0,05) yaitu ada hubungan yang signifikan antara umur dengan disiplin
kerja ( p value = 0,000), ada hubungan yang signifikan antara status perkawinan
dengan disiplin kerja ( p value = 0,000), ada hubungan yang signifikan antara masa
kerja dengan disiplin kerja ( p value = 0,000), ada hubungan yang signifikan antara
jarak tempuh dengan disiplin kerja ( p value = 0,006), tidak ada hubungan antara gaya
kepemimpinan kepala ruang dengan disiplin kerja perawat ( p value = 0,842). Saran
dari penelitian ini adalah perlunya pihak rumah sakit untuk memberikan pembekalan
seperti pelatihan dan pembinaan terutama pada perawat dewasa muda ( 21-30 ) tahun,
masa kerja 0-6 tahun dan jarak tempuh rumah tempat kerja < 15 km agar disiplin kerja
perawat tinggi.

Kata kunci : Disiplin kerja, Gaya kepemimpinan, Karakteristik perawat
Daftar Pustaka : 49 buku ( 1994 — 2016)
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ABSTRACT

The working discipline of nurses have an important role in successfully achieving
goals of St. Carolus Hospital. So, the factors individual characters should be more
attention to improve the working discipline. Research purpose is to know the
relationship between individual characters and leadership styles with working
discipline of nurses at the Medical Surgical Unit of St. Carolus Hospital. This
research used quantitative approach with cross sectional method. The population is
156 medical surgical nurses, in which 112 of them were taken as a sample with
random sampling technique and data were collected by questionary. The results of
univariate showed that 49.1% of respondents were older adults (> 40-56 years old),
67.9% were married, 50% have long of working more than 18 years, 42% distance
from home to the office > 30 km, 47.3% have democratic leadership style, and
51.8% have high working discipline. The results of bivariates analysis using chi
square (a < 0.05) showed that there was relationship between ages and working
discipline (p value = 0.000), marital status and working discipline ( p value = 0,000),
working periods and working discipline ( p value = 0.000), distance from home to
the office and working discipline ( p value = 0.006). In contrast, there is no
relationship between the leadership styles and the working discipline of nurses (p
value = 0.842). However, it is suggested to the hospital to giving a briefing, such as
trainings and giving rewards especially for young adult nurse ( age 21-30 ), must
taking > 15 km to workplace and working for 0-6 years to improve working
discipline of nurses become more high.

Keywords: working discipline, leadership styles, nurse’s characters
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