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ABSTRAK 

 

Ruang intensif merupakan ruang yang membutuhkan ketangkasan , sehingga stress kerja 
perawat diruangan intensif lebih tinggi.  Banyak faktor yang mempengaruhi stress bekerja yaitu 
lama kerja, stres kerja, kondisi kerja, organisasi dan hubungan interpersonel. Dalam penelitian 
ini digunakan desain penelitian deskriptif. Tujuan penelitian melihat factor-faktor yang 
berhubungan dengan stres kerja perawat di ruang intensif RS X. Desain penelitian kuantitatif 
dengan bentuk studi deskriptif korelatif dengan pendekatan secara cross sectional. Penelitian 
dilakukan di RS X Jakarta. Populasi  adalah perawat di ruangan Intensif. Pemilihan sampel 
dilakukan dengan metode total sampling diperoleh 52 responden. Dari hasil penelitian yang 
didapatkan bahwa faktor yang berhubungan dengan stress kerja adalah kondisi kerja(p=0,02), 
peran (p=0,04),  dan perkembangan karier (p=0,02). Sedangkan faktor organisasi  (p=0,25) dan 
hubungan interpersonel (p=0,58) tidak berhubungan dengan stress kerja.  Disimpulkan bahwa 
dari faktor yang diteliti mayoritas berhubungan dengan stres kerja dan telah sesuai dengan teori. 
Untuk itu peneliti menyarankan agar penelitian ini bisa dikembangkan untuk melihat perbedaan 
stress kerja yang di ruang rawat inap dengan yang di ruang intensif. 

 
 
 
 
 
Kata kunci: Intensif, Stres, organisasi 

Daftar pustaka: 44 (1999-2013) 



iii 

 

 

 

HEALTH SCIENCE HIGH SCHOOL Sint Carolus S-1 NURSING PROGRAM 

 

Research Report 

February 2013 

Helna desi 

Factors Associated With Work Stress Nurse In Hospital Intensive Space X, Jakarta 2013 

 

ABSTRACT 

Intensive care is a room that requires dexterity, so the stress of nurses diruangan intensive 
higher. Many factors affect the length of work stress work, stress, working conditions, 
organization and relationships interpersonel. This study used a descriptive research design. 
Method of cross sectional studies conducted in this study sample of 52 oranguntuk look at the 
factors associated with the stress of nurses in a hospital intensive X. From the research it was 
found that factors related to job stress is a long work, job stress and working conditions with p - 
value <0.05. While organizational factors and relationships interpersonel not related to job stress.  
concluded that the majority of the investigated factors associated with work stress and in 
accordance with the theory developed in this study and it is expected to see differences in work 
stress in the inpatient with that intensive care, results of bivariate analysis through Chi-Square 
test factors associated with work stress the room is an intensive care nurse Hospital X is the age 
factor with a value of p = 0.045, length of employment with p = 0.08, role = 0.014, the value of 
working conditions p = 0.018, as well as career development value of p = 0, 038. While 
organizational factors and relationship factors interpersonel not have a significant relationship 
with p = 0.25 by the stress of working with p =0.575. 
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