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HUBUNGAN SELF EFFICACY DENGAN STRES KERJA PERAWAT
BARU DI UNIT RAWAT INAP GEDUNG A RSUPN DR CIPTO
MANGUNKUSUMO JAKARTA

Xi + 71Halaman, 11 tabel, 11 lampiran
ABSTAK

Perawat baru yang memasuki dunia kerja akan mengalami proses adaptasi dengan
lingkungan kerja. Hal tersebut dapat memicu stres kerja yang mempengaruhi
keyakinan individu akan kemampuanya sendiri didalam menyelesaikan tugas, dan
tujuan yang ingin dicapai. Tujuan penelitian adalah untuk mengetahui adanya
hubungan antara self efficacy dengan stres kerja pada perawat baru di Unit Rawat
Inap gedung A RSUPN Dr Cipto Mangunkusumo. Penelitian ini menggunakan
metode kuantitatif dengan desain deskriptif, sampel penelitian secara total sampling
sebanyak 40 perawat baru dengan masa kerja 3-12 bulan. Instrumen penelitian
dikembangkan peneliti dari kuesioner general self efficacy (GSE) dan nursing stress
scale (NSS), dengan nilai r 0,468 dan cronbach alpha 0,913. Mayoritas responden
berusia 24-25 tahun (57%), berjenis kelamin perempuan 92,5%, tingkat pendidikan
DIl 60%, masa kerja 7-12 bulan (77,5%), tingkat self efficacy rendah 50%, tingkat
stres kerja berat 50%. Hasil analisis dengan uji Kendal Tau C didapatkan hubungan
antara self efficacy dengan stres kerja  p-value 0,006. (P< 0,05) Perawat baru
memiliki self efficacy rendah maka akan mengalami stres kerja berat demikian pula
sebaliknya. Diharapkan perawat baru  mempunyai keterampilan klinis yang
kompeten yang disiapkan sejak masa pendidikan sehingga pada saat memasuki dunia
kerja mempunyai keyakinan akan kemampuan yang dimilikinya.

Kata kunci : self efficacy, stres kerja, perawat baru
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RELATIONSHIP BETWEN SELF EFFICACY AND WORK STESS OF NEW
NURSE IN THE IN-PATIEN WARD DR CIPTO MANGUNKUSUMO
HOSPITAL JAKARTA, 2019”

Abstrac
New nurses will experience a process of adaptation to the work environment. It can
trigger work stress affected the individual's confidence also their own abilities in
completing tasks, and to achieved the goals. The purpose of this study was to
determine the relationship between self efficacy and work stress on new nurses at In-
patient ward of Gedung A RSUPN Dr. Cipto Mangunkusumo Hospital. The method
of this study used a quantitative method with descriptive design. Total sample was
40 new nurses with a working period of 3-12 months. The research instrument was



developed by researchers from the general self efficacy (GSE) and nursing stress
scale (NSS) questionnaires, with r values of 0.468 and cronbach alpha 0.913. The
majority of respondents were 24-25 years old (57%), 92.5% female sex, 60%,
Diploma education level, 7-12 months work period (77.5%), 50% Low self efficacy
rate, heavy work stress level 50%. The results of the analysis with the Kendal Tau C
test found a relationship between self efficacy and work stress p-value 0.006. (P
<0.05) New nurses have low self efficacy. Therefor affected for the work stress,
stress and vice versa. It was expected that new nurses have competent clinical skills
since the education period so that when entering the workforce they have confidence
in their abilities.

Keywords: self efficacy, work stress, new nurses
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