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ABSTRAK

Pelayanan keperawatan yang merupakan salah satu tugas dan tanggung
jawab perawat adalah memberikan asuhan keperawatan. Tujuan penelitian ini
Untuk menganalisis pengaruh pelatihan motivasi kerja terhadap kinerja perawat
pelaksana dan menganalisis pengaruh karakteristik individu terhadap kinerja
perawat pelaksana di Rumah Sakit Husada Jakarta. Rancangan penelitian Quasi
Eksperimental dengan Pre-Post Test Group Design. Responden pada kelompok
intervensi sebanyak 27 responden yang dipilih dengan teknik purposive
sampling. Responden pada kelompok kontrol sebanyak 27 orang. Responden
pada kelompok intervensi diberikan pelatihan motivasi serta pengawasan dan
pengamatan selama 4 minggu. Pengumpulan data menggunakan kuesioner dan
lembar observasi penilaian kinerja kerja kemudian dianalisis bivariate dengan uji
paired sampel t-test dan multivariate dengan uji ancova. Hasil penelitian
menunjukkan Perbedaan kinerja kerja antara kelompok intervensi dan kelompok
kontrol sebelum dilakukan pelatihan motivasi Pvalue 0.133. sedangkan sesudah
dilakukan pelatihan motivasi Pvalue 0.000. Ada Pengaruh Kinerja terhadap
pelatihan motivasi serta variabel counfonding didapatkan hasil Corrected Model
0,000. Sedangkan secara parsial didapatkan lama kerja 0,000 dan pelatihan
motivasi 0,009. Pelatihan motivasi dan lama kerja mempengaruhi Kkinerja kerja
sebanyak 46,6%. Peneliti merekomendasikan pelatihan motivasi dalam
peningkatan Kinerja kerja dalam memberikan asuhan keperawatan.

Kata Kunci: motivasi, dan Kinerja kerja
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ABSTRACT

Nursing service, which is one of the duties and responsibilities of nurses,
is to nursing care that have been carried out. The purpose of this study was to
analyze the effect of work motivation training on the performance of nurses and to
analyze the effect of individual characteristics on the performance of nurses at
Husada Hospital Jakarta. Quasi Experimental research design with Pre-Post Test
Group Design. Respondents in the intervention group were 27 respondents who
were selected by purposive sampling technique. Respondents in the control group
were 27 people. Respondents in the intervention group were given motivation
training as well as supervision and observation for 4 weeks. Collecting data using
questionnaires and work performance appraisal observation sheets then analyzed
bivariate with paired sample t-test and multivariate test with ancova test. The
results showed The difference in work performance between the intervention
group and the control group prior to motivation training was Pvalue 0.133.
meanwhile after doing the motivation training Pvalue 0.000.There is an influence
of performance on motivation training and counfonding variables, the result is
Corrected Model 0.000. Meanwhile partially the work duration is 0.000 and
motivation training is 0.009. Motivation training and length of work affect work
performance as much as 46.6%. Researchers recommend motivational training in
improving work performance in nursing care.

Keywords: motivation, and work performance
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