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ABSTRAK 

 

Perilaku perawat yang kurang profesional membuat pelayanan keperawatan tidak 

memberikan nilai positif. Program preceptorship diyakini dapat membentuk perilaku perawat 

professional. Penelitian yang dilaksanakan bulan Juni – Agustus 2022 bertujuan menilai 

Pengaruh Program Preceptorship dan Proses Rekruitmen Terhadap Peningkatan Perilaku 

Perawat Profesional. Desain penelitian Quasi Eksperiment, dengan kelompok intervensi 

program preceptorship RS C dan kelompok kontrol RS M. Sampel kelompok intervensi dan 

kontrol masing-masing 35 responden, dengan teknik total sampling. Alat pengumpul data 

yaitu kuesioner dan pengumpulan data pretest - posttest dilakukan 4 hari setelah kuesioner 

dibagikan. Analisis data menggunakan uji Wilcoxon, uji Chi-square dan uji regresi logistic 

multivariate. Hasil penelitian menunjukkan perilaku perawat professional meningkat. Ada 

perbedaan perilaku perawat profesional pada kelompok intervensi dan kontrol (p value = 

0,000). Ada hubungan antara proses rekrutmen dan peningkatan perilaku perawat (p value = 

0,001). Masa kerja (p value = 0,017) dan program preceptorship (p value = 0,006) 

berpengaruh terhadap peningkatan perilaku perawat professional. Diharapkan RS C 

mengadakan program preceptorship dan menetapkan regulasi, kebijakan, panduan maupun 

pedoman tentang penerapan metode preceptorship untuk membentuk perilaku perawat 

profesional. Perawat seharusnya memahami dan menanamkan perilaku perawat profesional 

dimulai dari diri sendiri, rekan kerja, dan pelayanan pasien. 
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The Effect Of Preceptorship Program And Recruitment Process On Improving The Behavior 

Of Professional Nurses In Rumah Sakit Tzu Chi Jakarta 

 

ABSTRACT 

The behavior of nurses who are less professional makes nursing services not provide a 

positive value. The preceptorship program is believed to be able to shape the behavior of 

professional nurses. The research, which was conducted in June – August 2022, aims to 

assess the influence of the Preceptorship Program and the Recruitment Process on the 

Improvement of Professional Nurse Behavior. Quasi experimental research design, with 

intervention group preceptorship program RS C and control group RS M. Samples of 

intervention and control groups were 35 respondents each, with total sampling technique. 

Data collection tools are questionnaires and pretest - posttest data collection is carried out 4 

days after the questionnaires are distributed. Data analysis used Wilcoxon test, Chi-square 

test and multivariate logistic regression test. The results showed that the behavior of 

professional nurses increased. There were differences in the behavior of professional nurses 

in the intervention and control groups (p value = 0.000). There is a relationship between the 

recruitment process and the improvement of nurses' behavior (p value = 0.001). Working 

period (p value = 0.017) and preceptorship program (p value = 0.006) have an effect on 

increasing the behavior of professional nurses. It is hoped that RS C will hold a 

preceptorship program and establish regulations, policies, guidelines and guidelines on the 

application of the preceptorship method to shape the behavior of professional nurses. Nurses 

should understand and instill the behavior of professional nurses starting from themselves, 

colleagues, and patient care. Working period (p value = 0.017) and preceptorship program 

(p value = 0.006) have an effect on increasing the behavior of professional nurses. It is 

hoped that RS C will hold a preceptorship program and establish regulations, policies, 

guidelines and guidelines on the application of the preceptorship method to shape the 

behavior of professional nurses. Nurses should understand and instill the behavior of 

professional nurses starting from themselves, colleagues, and patient care. Working period (p 

value = 0.017) and preceptorship program (p value = 0.006) have an effect on increasing the 

behavior of professional nurses. It is hoped that RS C will hold a preceptorship program and 

establish regulations, policies, guidelines and guidelines on the application of the 

preceptorship method to shape the behavior of professional nurses. Nurses should 

understand and instill the behavior of professional nurses starting from themselves, 

colleagues, and patient care. 

Keywords: Preceptorship, recruitment, professional nurse behavior 
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